Abstract
Introduction
In a globalised world, where the movement of workforce is commonplace nowadays, so is the transfer of (highly) skilled individuals from one region to another or from one country to another. More commonly known as brain drain, this phenomenon affects most of the countries of the world, and increasingly more people are tempted to leave their country of origin in search of better opportunities, of a better place for their professional and personal development.
It is also the case of Romania, which has been, in the past decade or so, one of the European countries that has been increasingly marked by this large-scale phenomenon.
Romanians of all ages and educational backgrounds have decided to leave their homeland to find better job opportunities.
Starting from the concept of the geographical brain drain of highly skilled individuals, the purpose of our study is see whether the students enrolled at the Faculty of European Studies within Babeș-Bolyai University already have an idea of what they want to do once they graduate, i.e. leave or stay in their country of origin, as well as to find out to what extent the possibility to study abroad for one semester or a year, or to go on a 'work & travel' programme influences students' decision of leaving the country after graduation.
Literature Review
Brain drain has been a long-discussed topic. It was initially used by the British Royal Society to refer to the exodus of European intellectuals to the USA and Canada in the '50s and the '60s (Cervantes and Guellec, 2002) , as World War II and the Nazi politics of exterminating Jews led to the emigration of many intellectuals to the American continent in order to escape the persecution (Gâz 2012: 116) . Since then, a lot of scholars have focused on the negative aspects of it or, starting from the '90s, on its (possible) positive aspects and its Over the years, the meaning of the term has changed and does not only refer to the migration of highly educated individuals from one country to another, but also to their movement from one region to another or from one city to another. Similar terms are brain
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The Oxford Dictionary defines the term as "the emigration of highly trained or qualified people from a particular country", while the Merriam Webster Dictionary provides a more detailed explanation, stating that brain drain represents indeed the emigration of highly skilled individuals, but it also adds the possible reasons for this: "the departure of educated or professional people from one country, economic sector, or field for another usually for better pay or living conditions". According to these definitions, brain drain can be classified as geographical (the departure of individuals from one country to another to find better living conditions and better paid jobs), industrial (the departure of employees from one economic sector to another) or organisational (de departure of employees from one company to another). We shall refer in this article to the geographical brain drain.
Some scholars believe that the most educated people are the ones most tempted to migrate (Mora & Taylor, 2006; Dustmann & Glitz, 2011 ). Docquier and Rapoport (2012), for instance, some state that the term brain drain is used to refer to "the migration of engineers, physicians, scientists, and other very highly skilled professionals with university training".
They also state that "a brain drain can induce occupational shortages in certain sectors and professions (e.g., teachers, engineers, physicians, nurses)" (Docquier and Rapoport, 2012: 698).
In 1951, the "push-pull" basic change model was introduced by Lewin. According to this change model, there are factors pushing professionals from their home country and factors that pull the professionals to a host country. This model introduced by Lewin also refers to intermediary stages: unfreeze, transition, and refreeze. In a later study, Ambrosini et al. (2015) consider that migrants can be assigned to two categories: high-skill cells and lowskill cells. These skill cells are defined by the migrants' level of education, age and gender.
According to Ambrosini et al., in the case of Romania, highly skilled individuals prefer to emigrate to "traditional immigration countries (US, Canada, and Australia)" mostly for educational purposes (Ambrosini et al., 2015: 758) , but also because such developed countries offer higher wages than other less-developed countries. "The number of Europeans going to North America is double those arriving from there" (Mahroum 1999: 21 
Current Situation in the World and in Romania
The United Nations has recently published a report on the World Population Prospects, mentioning that, in 2017, there are more than 7.5 billion people living in the world, only 10% of them living on the European continent. Although the world population is projected to grow slightly but constantly by 2060, the European population will see a decrease while "Africa will be the main contributor to the global population growth" (UN, Temporary Mobility, it seems that the most mobile 'brains' were secondary school teachers, ski instructors, physiotherapists, veterinary surgeons, radiographers / radiotherapists, dentists and doctors of medicine, pharmacists, architects, nurses, and civil engineers (EU "Overall statistics on temporary mobility"). We also have statistics showing the countries preferred by the migrant population once they obtained their degree: Germany (20%), the UK (17%), Denmark (14%), Italy (14%), France (10%), and other countries (25%) (EU "Overall statistics on temporary mobility").
Erasmus+ Study Mobilities and Work & Travel Programmes
Erasmus+ 
The Erasmus Impact Study -A Comparative Analysis of the Effects of Erasmus on the Personality, Skills and Career of students of European Regions and Selected Countries,
published by the European Commission in 2016, presents an analysis of the impact of the Erasmus+ Programme, identifying the regional aspects in the effects of student mobility on employability, careers, skills and social lives of students from Northern, Southern, Western and Eastern Europe (EU, Erasmus Impact Study, 2016). According to the study, "at least 90%
of Erasmus students in all regions participate in Erasmus in order to experience living abroad, meet new people, learn or improve a foreign language and develop their soft skills" followed by the "wish to enhance employability abroad (87%), which is more important than Hence, we have a clear correlation between this type of study mobilities and the increased perspective of relocating and labour mobility after graduation is envisaged as well.
Participating in such mobility programmes can contribute to the development of cultural characteristics such as indulgence, one of the characteristics that is considered to play a "causal role in social development processes" (Dan, 2017: 119) . However, although we cannot argue that there is a wider range of employment opportunities due to the increase in certain skills required on the labour market, the question that we are trying to address in the case study of this article is whether it is the mobility per se that determines the increased numbers from this point of view, or is it that mobile students already have this availability for working abroad prior to the mobility, and it is this availability that actually determines them to take part in the Erasmus programme to begin with.
While the Erasmus+ Programme is meant to foster students' mobility to have a study experience abroad, the Work & Travel USA Programme has as purpose to offer full-time students the possibility to work in the USA for a limited period of time. Compared to the Erasmus+ Programme that puts emphasis on study and cultural exchange opportunities, Work & Travel USA is aimed at offering work / money-related opportunities or an intercultural experience. Erasmus+ gives students the possibility to benefit from a study period in one of the countries around the world that is part of this worldwide community, while Work and Travel USA offers them the possibility to work for a short period of time, usually during summer, up to four months (Work and Travel USA official website).
Research Findings
As previously stated, the main aim of the study is to analyse the underlying factors that contribute to the graduates' intentions to pursue a career abroad and to what extent it is strictly determined by their participation in study mobility programmes or international cultural exchange programmes such as Work and Travel, particularly whether or not they already have an intention to find employment abroad before actually taking part in such programmes. Should the hypothesis be confirmed by the results, participating in mobility or exchange programmes contributes to reinforcing or not the intention, to increasing accessibility or it directs the individuals towards certain destinations, without actually being at the core of brain circulation.
a. Methodology
The research design chosen for this study is the quantitative method. However, and cultural exchange programmes, to be enrolled full-time in one of the above-mentioned specializations of the Faculty of European Studies, not to know the purpose of the survey, to be in the age group 18-25. Only one of the participants did not comply with the criteria, and, being outside the age group envisaged, he was excluded from the study, as the factors that might have contributed to the answers given were considered more diverse.
b. Results
A specific objective of the study was to analyse whether the students' language of study influences their choices of participating in study mobility programmes, in international cultural exchange programmes, or of relocating abroad, whether students enrolled in full-time programmes in a foreign language are more prone to undergoing such activities.
The results show that there is no direct correlation between the intention of the students to seek employment upon graduation in Europe or in non-European countries and the language of instruction. As to what the percentages of the respondents who expressed the intention to seek employment in a European country other than Romania is concerned, 60%
of the students from the Romanian line of study expressed this interest, 64% from the English one and 45% from the German one. Similarly, the percentages for those declaring the intention to seek employment in a non-European country are of 26% for the Romanian line of study, 25% for the English one and 9% for the German one. Hence, apart from a slightly smaller percentage of the students from the German line that expressed an intention to work abroad upon graduation, studying in a foreign language does not represent a factor to influence the decision of the surveyed population of students from this point of view. answer. As estimated, the situation for the choice of a non-European country is different, with only 24.8% expressing an interest in those areas. This choice can be explained by the capacity to adapt to a more contrasting non-European environment or by proximity reasons.
The degree of uncertainty in this intention was also slightly higher, of 22.3%.
The respondents that declared being undecided in their intention to seek employment in a certain geographical area were roughly the same for all three categories, the reasons being mostly the lack of knowledge on what opportunities and perspectives might be offered by any of the above-mentioned areas.
Out of the 33 respondents who were undecided regarding seeking employment in another European country, 28 expressed an intention to take part in student mobility programmes, which means that there is an availability towards a medium term international experience. It is to this category that a future decision of relocating abroad could be considered as being mostly determined by the future intercultural experiences that they might have, such as a future Erasmus+ mobility. However, as the factors that may influence their decisions are complex, what we plan to analyse is solely the intention expressed.
Next, we are going to present the results on the reasons presented by the surveyed students in support of their interest into studying abroad. As this was an open-end question, the students had the opportunity to answer freely, without particular reasons being suggested to them. In order to interpret the results, we have grouped their answers in different categories, based on the degree of occurrence. As the graph below shows, out of the 89 students that presented an interest into working in a European country (57% of the total number of respondents), 27 focused on the general opportunities and perspectives that a foreign European country can offer. Financial reasons were mentioned by other 27
respondents, but additionally to the opportunities, perspectives, personal and professional Table 3 . Reasons for seeking employment upon graduation in other European countries
As for the 35 respondents that declared not having an interest into studying in a foreign European country, the main reasons presented were the family and friends that they have in Romania, as well as the opportunities and perspectives that Romania can offer them.
Regarding the intention of the respondents to study abroad, 81% of the students showed an interest into taking part in a study mobility through the Erasmus+ programme. The reasons for their options are as follows: 67% for travel purposes and for getting familiar to A big number of students also expressed the intention to take part in the Work and
Travel USA programme, more precisely 60%, whereas 30% declared not being interested into this programme, and only 10% not knowing about this programme. Among the reasons for taking part in the programme, the most common ones were travelling and knowing new people or cultures with 74%, personal development 46%, financial reasons 27% and professional development, including language acquisition, 25%. Only one respondent presented relocation as a reason for participating in the programme. We did not identify a causal relation between students' interest into participating in the Work and Travel USA programme and their interest into finding employment in a non-European country upon graduation, as 48% of the respondents interested in the programme declared not having such an employment intention, 30% declared that they do have such an intention and 20% were undecided. However, we have estimated these results because, as previously mentioned, choosing a non-European country implies a higher degree of availability to adapt to a more contrasting cultural environment and to a more remote destination. Table 4 . Correlation: Intention to study abroad and to participate in the Work and Travel USA programme -Intention to seek employment abroad upon graduation
To sum up the findings of our study pertaining to the intention of the surveyed student population of the Faculty of European Studies to study abroad, to take part in the Work and
Travel USA programme, to seek employment abroad upon graduation, and how these variables interrelate, we can state that the respondents expressed a big interest in studying abroad and a rather big interest in participating in the Work and Travel USA cultural exchange programme, the most common programme of this type among the students of this faculty. More than half of them also expressed an interest in seeking employment abroad, in another European country, more than those expressing an interest into their home country.
Taking into consideration the fact that none of the respondents took part in a study exchange programme prior to responding to the survey, we can conclude that their availability from this point of view is not determined by the mobility, but that it already exists, and that their openness towards having an international experience is high. Hence, although our study is based on the intentions declared by the students and not on specific facts, we can still state that participating in mobility or exchange programmes contributes more to increasing accessibility, raising cultural awareness and knowledge, it is more the context than the cause of human capital flight among the young graduates in this field of study.
This paper should be interpreted as an initial stage in a more complex research, the next envisaged step being an analysis of the current situation of students' intentions to study and work abroad at the level of other faculties within Babeş-Bolyai University. 
Conclusions
The international migration of skilled individuals has shaped both the home country and the host country, imprinting on them either a phenomenon of brain drain or one of brain gain. Although the departure of professionals from their country of origin might have, according to some authors, certain advantages (e.g. remittances for the home country), the brain drain phenomenon is unquestionable and has many negative consequences at least on the economy of the sending country.
Study mobility programmes, such as Erasmus+, or international cultural exchange programmes, such as Work and Travel USA, are not a cause of concern when it comes to 'losing the minds', to losing the (highly) skilled population of certain countries. These programmes have the purpose of increasing awareness on what the world has to offer, and they represent one of the benefits of internalization upon individuals, whatever the impact on the home country might be. If there is an intention of young graduates to seek employment or to relocate abroad, this intention is determined by the incapacity of their home countries to respond properly to their needs and expectations when it comes to professional or personal development.
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